
ELECTING CONVENTION INFORMATION  

FOR CLERGY, WARDENS, DELEGATES & ALTERNATES  

 
× The Convention to elect the 15 th  bishop of the Episcopal Diocese of Idaho is 
scheduled for Saturday, June 28 at St. Michaelõs Cathedral, Boise.  The 

schedule for the day is as fol lows:  
 
8:00 -9:30am  Registration  
9:30am   Eucharist  
10:30am   1st Ballot  
   Reflection  
11:15am   Announcement of 1 st  

Ballot  
   2nd  Ballot  
   Reflection  
 

12 noon   Announcement of 2 nd   
Ballot  

   Lunch  
1:00pm   3 rd  Ballot  
   Reflection  
1:45pm   Announcement of 3 rd  

Ballot  
 Additional balloting  

as required  

 
 

Clergy, wardens and delegates are registered through their congregations.  

Each congregation will receive a statement of convention fees due during the 1 st 
week of June.  Alternates who are not serving as del egates as well as other 

visitors must register separately in advance , either online at 
http://www.episcopalidaho.org/events/61  or by contacting Carrol Keller at the 
Diocesan Office ( carrolk@idahodiocese.org  or 208/345 -4440).   The visitor 

registration fee will be $ 15.00  to cover the cost of lunch and must be received 
no later than June 23, 2008.  

 

× Voting at the electing convention will be by orders (clergy & laity) and an 
election will only occur when a nominee receives a m ajority vote in both 

orders.  Seating in the Cathedral will also be by orders and visitors will be 
seated in the transept .  It is very important that any changes in delegates be 
communicated to Carrol Keller ( carrolk@idahodiocese.org  or 208/345 -4440).   

 
× A block of rooms has been reserved at the Boise Airport Comfort Inn & 

Suites for those coming to Boise on Friday night or staying over on 
Saturday.  Please contact them at 208/472 -1222 and be sure to mention 
the  Episcopal Diocese of Idaho  to get the special rate of $69/night that is 

being offered.  You can also check out this facility at 
www.choi cehotels.com/hotel/id038 .   

 

× Everyone is encouraged to atten d the Walkabouts scheduled for June 3  (All 
Saints, Boise), June 4  (College of Southern Idaho, Twin Falls) and June 5  

(St. Lukeõs, Idaho Falls).  Each event will begin with a reception from 6:00-
7:00pm, after which each nominee will have the opportunity to answer 
questions that have been provided ahead of time by members of the diocese.  

 
× This delegate packet as well as additional convention information can be 

found on the website at www.episcopalidaho.org .   

http://www.episcopalidaho.org/events/61
mailto:carrolk@idahodiocese.org
mailto:carrolk@idahodiocese.org
http://www.choicehotels.com/hotel/id038
http://www.episcopalidaho.org/


 Th e Very Rev. Richard Alan Demarest  
 
My wife, Diane, and our three children, Allison (20), Ben 
(17) and Andrew (15) came to Boise in June of 1998.  
Prior to our arrival in Boise, we lived in Pittsburgh, PA 
for nearly five years.  We are all originally from N ew 
Jersey, my ancestral homeland.  As transplants  from the 
east, Diane and I now see ourselves as confirmed 
Idahoans, and cannot imagine living anywhere else.  I 
am an avid skier, gardener, and camper.    
 
In 1984, following graduation from college, I bega n 
seminary at Bexley Hall, part of Colgate Rochester 
Divinity in Rochester, New York.  In the summer, 
following my second year in seminary, I was Director of 

the Right On School , a ministry of St. Simon Episcopal Church, an historic African 
American Church , in the City of Rochester.     
 

I was ordained by John Shelby Spong, Bishop of Newark, as both priest and deacon , 
in 1987.  I served two churches in the Diocese of Newark:  Calvary Church, Summit, 
NJ, where I was Curate, and St. Andrewõs, Harrington Park as Rector.   In the Diocese 
of Newark I served on the Departme nt of Missions of the Diocese, and the Bishopõs 
Task Force on the Bible.   
 
In 1993 my family and I moved to Pittsburgh, PA, where I began my first ministry in 
an urban setting.  As Canon Pastor  of Trinity Cathedral, I worked closely with Dean 
George Werner, who was elected Vice President of the House of Deputies of the 
General Convention of Episcopal Church.  George later became Presi dent of the House 
of Deputies of the General Convention.  I le arned many invaluable lessons from Dean 
Werner, not the least of which is an in depth knowledge of the Episcopal Churchõs 
democratic structure, and decision -making processes.    
 
I am currently in my tenth year as Dean of St. Michaelõs Cathedral in Boise.  During 
my time at St. Michaelõs there have been a number of significant  changes.  We have 
significantly increased our ministry in the areas of Outreach, Youth Ministry and 
Music Ministry.  Our Baby Steps Ministry, begun my wife Diane, and directed by two 
fine staff of the Cathedral, Holly Mason and Diane Bawcom, is one of the Treasure 
Valleyõs significant ways of positively impacting the lives of parents and babies in the 
Greater Boise area.   Baby Steps has received numerous awards and honors from 
groups in Idaho.   
 
In the area of Music Ministry, St. Michaelõs now has a full time music program and 
has established itself as a center for diverse kinds of music.  In 2005, under the 
leadership of Michael Boney, Organist and Director of Music, St. Michaelõs hosted the 

National Spiritual Ensemble in celebration of Black History Month.   Our Youth 
Ministry at St. Michaelõs has also become a full time program.  Under the leadership of 
Bill Wallace, Director of Youth Ministry (and former attorney from Louisiana), S t. 
Michaelõs is now fully committed to ongoing youth ministry, which includes both 
pilgrimages and mission trips.    
 
In addition to my BA in Religious Studies, I hold two Masterõs Degrees, one in Sacred 
Theology and another in Organizational Leadership.  I have been a member of the 
Boise Downtown Rotary for ten years.  I am fifty one years of age.    

  



 

The Very Rev. Rich Demarest  
 

The mission of the Diocese of Idaho is òWe are one in baptisméOur call to 
discipleshipéTo be the hands and heart of Jesus in the world.ó  What in 

our mission statement inspires you and why?  
 
Since its inception, the Mission Statement of the Episcopal Diocese of Idaho 

has resonated throughout this Diocese.  Iõve used it many times in sermons 
and have heard it quoted many times in casual conversation.  It just fits well 
who we are as Episcopalians in Idaho.   I am inspired by this Statement most 

however because it so well reflects the Gospel of Jesus Christ.  It calls each of 
us to live into our Baptismal Covenant and embrace the in carnational ministry 

of Jesus in our congregations, our diocese, and in our lives.     
 
In my opinion, this Mission Statement is one of the crowning contributions of 

Bishop Harry Bainbridge to the Diocese of Idaho.   While the Bishop worked 
with a small co mmittee, of which I was apart, to craft this Statement, it really 
reflects the Bishopõs vision.  He deserves full credit for it. Without his 

leadership I honestly doubt it would have been created.    
 

In my understanding, a great mission statement does two  things:  It affirms the 
identity of a group, grounding them in their authentic vocation, while calling 
them to deeper commitment to that vocation.  This Mission Statement is 

inspiring because it clearly expresses our essential ministry as a church:  We 
are about the work of Jesus!   If you read the Gospels you can see numerous 

examples how Jesusõ heart was open to people.  Likewise, his incarnate love is 
most visible as his hands reach out and touch lepers, sinners, and those 
marginalized by their religion  and society.   Likewise, this Mission Statement 

calls us forward when we neglect to live like Jesus, and do in our world what 
Jesus did in his.    
 

Many of the struggles we have in the church today are precisely over who the 
church of Jesus Christ should and should not embrace.  Many Episcopal 

dioceses are split, some seeking even to leave the Episcopal Church altogether, 
over this issue.  When our Mission Statement proclaims, We are one in 
Baptism , we are challenged to move beyond our schismatic tendencie s and to 

embrace a unity which is greater than the issues that threaten to fracture us.  
It should be noted, that there have been no congregations within this Diocese, 

as there have in many others, who have tried to secede from the Episcopal 
Church.  I bel ieve this Mission Statement, and the Bishopõs clear leadership in 
this area, get much of the credit for this.    

 
Because this Mission Statement so authentically reflects who we are in this 

Diocese, I do not believe it will need revision anytime in the for eseeable future.  
If I were bishop, I would continue to live into this clearly articulated Mission 
Statement.   

 
 

 



How do you relate holiness to wholeness?  Describe your spiritual and 
health maintenance disciplines.  How do you manage the competing 

demand s of personal and professional life?  
 

My current role as Dean of St. Michaelõs Cathedral is rigorous, and requires a 
significant amount of my emotional, spiritual, and physical energy.   I am also 
a husband, and father of three young adults, and want to be  present with my 

family in a life -giving way.  I am absolutely committed to being the most loving 
and faithful husband and father that I can be.  In my home and family I find 
both refuge and renewal.  At times however both church and family can be 

places o f stress, and I find it necessary to seek balance between my 
commitments and pleasures.     

 
I understand Christian salvation  to mean that through the life, death and 
resurrection of Christ, God has established a place of intersection between our 

holiness and wholeness.  In other words, divine goodness and human integrity 
come together in and through Christ.  To borrow from our liturgy, through 

Jesus Christ things earthly and things heavenly are made one.  This means to 
me that through Holy Baptism we are g iven the freedom to participate in the 
divine life of Christ, and live with integrity among our with families, friends, 

and communities.     
 

One of my spiritual disciplines is to know what to let go of and what to 
embrace, and the wisdom to know the diffe rence! The church is a community of 
people, called by Christ, to a life of discipleship.  A leader in the church doesnõt 

need to (and canõt) do it all.  For me, one key to finding balance between my 
role as church leader, and that of family member (my òpersonal and 
professional lifeó, if you will) is to trust that the Holy Spirit is empowering a 

whole community of people to be the church, where we all have an important 
role. In order to discern my role in various activities within the church, I find it 

help ful to have a close circle of trusted friends to whom I can turn for advice, 
counsel and feedback.   
 

I get great joy by spending significant time in biblical study and reflection, and 
believe that the greatest source of authority for Anglican Christians i s the Holy 
Scripture.  I also enjoy my role as teacher, and find that teaching, particularly 

the Bible is something that feeds my soul.    
 

Since coming to Idaho in 1998, I have come to love the awesome and vast 
outdoor resources that we Idahoans enjoy.  I  find great solitude in being in 
campgrounds, ski areas, and wilderness places in Idaho, and the opportunities 

there to connect with Godõs creation.  For me being in the wild places of Idaho 
is a way of communing with the Creator and seeking balance this d emanding 

world.   
 
Finally, my faith is centered in the worship and prayer of the church.  Worship 

is where I encounter the presence of Christ, and find strength to meet the 
demands of life.   Prayer enables me to hear the voice of God, and live with 
integ rity.   

 
 



Please describe your leadership style.  What is your theology of leadership 
and please give an example.  

 
My leadership style is complex.  Often, when working with the Cathedral Clergy 

and Staff, I will engage them in a conversation around a parti cular issue.  In 
the near future, we will be meeting to envision how we can more effectively 
minister to our growing twenty and thirty something population.  Iõm excited 

about the energy and ideas that will come out of that discussion, and the 
implementati on of some of those ideas.  Sometimes however issues emerge that 
require a quick, informed, or executive decision, and I am aware that the buck 

stops with me.        
 

At the core of my leadership style is the belief that Christ gives each of us the 
gifts n ecessary to build up the Body of Christ.  In hiring clergy and staff at St. 
Michaelõs I look for talented, committed people who can provide creative 

leadership in their particular area.  I do not seek people who are just like me, 
or who even agree with me.   In fact, my conviction is that the church needs to 

have a great appreciation for unique and diverse gifts.  I encourage my staff to 
be creative, and to delve into new areas of ministry, and provide guidance when 
necessary.  Since I hire good people, I re st assured that they will do good work.  

I feel it is especially important to express to my team that they are valued 
colleagues, and I meet with them on a regular basis to check in.   In a multi -
staff setting, such as St. Michaelõs, the Cathedral Clergy and Staff are essential 

to carrying out our mission, and I tell them so often.   As bishop, it would be 
very important to me to work closely with diocesan clergy and staff, and do all 

in my power to help them be successful in their ministries.  
 
One of my gi fts is in seeking future leadership for the church.  The recent 

hiring of Canon Lucas Grubbs is a good example of this.  I met Lucas in 2003 
when he was doing his clinical training at St. Lukeõs Regional Medical Center.  
Because I saw in Lucas a talented f uture priest with unique gifts, I asked him, 

at that time, to consider coming back to Idaho and working at St. Michaelõs.  
While I knew it would be a few years before Lucas was finished with his 

academic formation, I also wanted to sow seeds for the future .  After all, people 
do move on and itõs important for me to have fine clergy at St. Michaelõs.  When 
our former Canon, Alice Farquhar Mayes notified me that she might be moving 

onto another position, I immediately began a search.   Within two weeks time I  
had put together a list of four, qualified candidates, each with unique gifts.  

Two of them were women, and two men.  During this time I had managed to 
locate Lucas, who was looking for his first full time position, having completed 
two graduate degrees a t Berkeley Yale, one in Emerging Church Worship.  As it 

turned out, Lucas and his wife Meredith wanted very much to come back to 
Idaho.     
 

It is significant to note that Lucas brings very different gifts from mine.  Lucas 
is an avowed Anglo -Catholic, whi le I am an avowedly somewhat lower than he! 

I believe however that celebrating diversity within the church is an important 
value. The different gifts each of us brings (and I would expand this to my 
whole Cathedral team) is enriching and valuable.   As bis hop, I would work 

diligently to ensure that the Diocese of Idaho seeks, cultivates, and trains fine 
leadership for ministry, lay and ordained.     

 



How do you envision the vocation of apostolic ministry of the episcopate 
to be different from priestly minis try?  What are your gifts for Episcopal 

ministry?  
  

It is often said, òA bishop is for the whole church.ó  While the priestly vocation 
is most often associated with parish ministry, Episcopal  ministry has its locus 
throughout the diocese, and beyond.  As c hief pastor, the bishop has 

responsibility for providing spiritual oversight for a whole diocese, and being 
pontiff  or bridge for the people of God.   

 
As the Chief Pastor to the clergy of the diocese, I believe it is important for a 
bishop to be present i n a supportive manner with all the clergy.  I can say 

without hesitation that a positive and collegial relationship with oneõs bishop is 
a valuable and life -giving gift to diocesan clergy.  The opposite is also true.  As 
bishop I would spend a great deal o f time building relationships with the clergy 

and people throughout the Diocese of Idaho.  Episcopal leadership is rarely 
effective from a distance, and visionary leadership is built on trust, mutuality 

and honesty.      
 
Given the controversial times in w hich we minister, it is very important for a 

bishop to share with his/her fellow bishops in the government of the whole 
church  (BCP, p.518).  While this may seem optional to many in a diocese, 

perhaps even an expensive luxury, Iõve come to believe that it is invaluable for a 
diocesan bishop to fully participate in the House of Bishops.  The pastoral 
statements that our bishops make help clarify many of the complex issues of 

our day.  Likewise, I note, with sadness, that in those dioceses that are seeking 
to withdraw from the Episcopal Church, their bishops have neglected this part 

of their episcopate, in some cases for many years.   
 
I believe that a bishop has a special obligation to affirm, and commit to living 

within the core doctrines and dogmas of the C hurch.  Whereas all the clergy 
and people are expected to continue in the Apostleõs teaching (BCP, p.304), a 

bishop is called to guard the faith, unity, and discipline of the Church (BCP, 
p.517).  It is always important to deepen our understanding of the f aith. As 

Thomas Aquinas said, we should use our faith always to seek deeper 
understanding.  Yet I do not believe that a bishop has the freedom to discount 
or ignore the essential teachings of the Church, including those ecclesial 

traditions which are impor tant to our Anglican polity.  It is integral to the 
vocation of a bishop to creatively proclaim those teachings of the Christian 
faith as codified in the Nicene Creed.   

 
Given the unique role of a bishop as the one who ordains priests and deacons, 

I would  refer to Question 3 here.  I would spend a great deal of time cultivating 
clergy leadership within the Diocese of Idaho.  Since my seminary days, with 
more than twenty years of ordained ministry, having served in four very 

different dioceses, I believe I have very good skills and experience in this area.     
 
What things are non -negotiable with you?  

The first thing that is non -negotiable for me is the safety and security of people 
at church.   There is nothing more corrosive to the community of faith than 

abuses of power.  Given some of our history, and the current situation in 



another Christian denomination, I believe it is essential to have systems and 
guidelines of accountability in every congregation.   

 
Secondly, the Constitution and Canons of the Epis copal Church are non -

negotiable for me.  Just as the Constitution of the U. S. is often the final 
determinant in complex societal issues, the Churchõs Constitution and Canons 
are essential for our common life.   A bishop is elected, ordained, and 

consecrat ed according to our Constitution and Canons, and needs to stand 
clearly within that framework. If one has disagreement with this framework, 
the democratic nature or our church does allow for change to occur.   

 
Finally, I believe that every member of a dio cese has a right to speak their truth 

and have their voice be counted.  While a vote or consensus, following 
discussion or debate, may or may not be affirm an individualõs view, everyone 
in the church has a right to be heard.   

 
Within the past month, at S t. Michaelõs, we held what we called òA 9:15 

Worshipperõs Consultationó.  This was, in effect, a time to check in with our 
9:15 A.M. Sunday worshippers.  While it is impossible to predict what kind of 
feedback might come out of such a meeting, Iõve learned that itõs usually 

constructive to create an environment in which people can speak forthrightly 
and share their opinions.  In fact, this particular meeting, which included over 
fifty people, was just filled with amazingly creative ideas.  Over time, we are  

likely to implement many of these ideas.  Iõm also guessing that others we will 
choose not to implement in the end.  However, it was invaluable for members of 

our 9:15 congregation to have an environment in which everyone could say 
whatever they wished, k nowing that their ideas would be received, without 
judgment.  If elected, I would work with the leadership of the Diocese of Idaho 

to foster this kind of an environment.    
  



The Rev. Kelsey Graham Hogue  
 

My wife, Debbie, and I live in Scottsbluff, Nebras ka, 
a town of about 25,000 people that is 450 miles 

from the Bishopõs office in Omaha. I am the first 
rector of a congregation that grew out of a very 
successful merger of two eighty year old churches. 

The congregations decided to merge and called me 
to sh ow them how to come together. St. Francis is 
becoming a church that strives to be open and 

nurturing to all of Godõs creatures.  
 

From 2000 to 2006, I served as the Bishopõs 
representative to thirty -four congregations spread 

out over an 86,000 square mile region of western Colorado. I know what 

happens when geographical isolation devolves into spiritual isolation and one 
of my priorities was to be the face of the diocese in local congregations. During 

this time I wore out three diocesan automobiles.   
 
I wa s ordained in 1992 and served as vicar and rector of two yoked small town 

congregations for eight years. During this time I developed and implemented a 
successful mutual ministry plan for the Diocese of Colorado.  
 

I have a BS degree in Business Administrat ion from the University of Colorado, 
and an MDiv from CDSP. I have advanced training and experience in 

congregational and leadership development, conflict resolution, and interim 
ministry. In 2000 I was made a fellow of the College of Preachers at Washingt on 
National Cathedral. Prior to seminary I worked as a self employed tax 

accountant and Certified Financial Planner for fifteen years. See my website 
at www.kelseyhogue.com.   



The Rev. Kelsey Hogue  
 

The mission of the Diocese of Idaho is òWe are one in Baptismé Our call 
to discipleshipé To be the hands and heart of Jesus in the world.ó What 

in our mission statement inspires you and why?  
 
Twenty years ago my wife, Debbie, and I were members of a small congregation 

in the mountains of Colorado. At the time, f ive of the seven churches in our 
deanery were without clergy. One particular Sunday our priest was celebrating 
the Eucharist in a congregation that had been without the sacraments for 

almost two months. As the lay -reader, I led Morning Prayer and preached in his 
absence. While vesting, I remember thinking, òWe need to find a way to divide 

all these miles with people.ó That was the beginning of a time of discernment 
that eventually led to seminary and ordination.  
 

The next year, our rector was diagnosed wit h cancer and forced to retire 
prematurely. I cannot begin to share all that happened to me and the rest of 

the congregation in a mere 300 words, but I will summarize our experience by 
stating that this was a time of profound growth as individually and coll ectively 
we discovered our baptismal gifts. It was not until seminary that I discovered 

that what we experienced organically at St. Paulõs in Steamboat Springs was 
known in more enlightened circles as Mutual Ministry.  
 

I am excited by your mission statemen t because it reminds me of where I 
began. I know what it is like to experience the affirmation and nurturing of a 

call by a loving and caring community of faith. I know what it is like to see 
friends and colleagues stretch and grow in their calls to baptis mal ministry. I 
know the joy of experiencing new life in a congregation that has struggled for 

years. Finally, I know of the growth that comes when we take our new found 
strength and commitment into the world to minister as the hands and heart of 
Christ. I  am excited by your mission statement because it reminds me of the 

ministry to which I continue to be called. I still work to divide the miles by 
people.  

 
How do you relate holiness to wholeness?  Describe your spiritual and 
health maintenance disciplines.  How do you manage the competing 

demands of personal and professional life?  
 

I strive to live a sacramental life. Not a professional life coupled with a personal 
life; just a life that tries to be òan outward and visible sign of an inward and 
spiritual gra ce.ó In this context I see little difference between holiness and 

wholeness, each points to the other. I value integrity, honesty, and compassion 
in others and try to exhibit those traits in my life. For my ordination, Debbie 
made me a stole with these wor ds, paraphrased from Micah, òAct Justly, Love 

Tenderly, Walk Humbly with God.ó This has become my rule of life. 
 

I make ample time for prayer and reflection - early in the morning for prayer 
and the middle of the night for worry and brooding. I seem to req uire both 
disciplines. I love working with wood and use repetitive actions like sanding a 

piece of wood to occupy my conscious mind in order to be still in Godõs 
presence. At other times centering prayer helps accomplish the same task.  

    



Achieving physic al wholeness has been more of a struggle. Last May, after 
years of eating fast foods on the run and being undisciplined in my exercise 

regimen, I began an intentional program of monitoring daily what I eat and 
drink. Coupled with regular exercise, I have l ost over thirty pounds and can 

once again walk 18 holes of golf without a limp. (This however, has failed to fix 
my slice.) While I would like to believe that I have made a life -long change, I 
know from experience that the demands of a job with irregular h ours and miles 

of driving work against a healthy balanced life and I will need the support of 
those around me to hold me accountable to my relatively new lifestyle.  
 

I am not a workaholic.  Most weeks, I take a full 24 hour day off, and make 
room in my sch edule for family time, continuing education, and vacations.  

 
Please describe your leadership style. What is your theology of leadership 
and please give an example.  

 
I describe myself as a pragmatic idealist. Perhaps itõs the influence of my 

former professi on of tax accountant and financial planner, but I tend to avoid 
symbolic gestures that are not coupled with substantive action. I see 
possibilities for ministry that seem to be unachievable dreams to others. Then I 

strive to find practical strategies to ma ke those dreams a reality. When I arrived 
in Nebraska, the conventional wisdom around the diocese was that the people 
of St. Timothy õs and St. Andrew õs would never be able to come together. Ten 

weeks after my arrival, we began worshipping together and have  not looked 
back. I attribute this to Godõs grace working through strong, compassionate 

leadership.  
 
Jesus taught many lessons about servant leadership. (For example, see Matt. 

20:25 -28) I practice servant leadership and lead by example. About ten years 
ago I read a quote of Augustine in a book titled Servanthood, Leadership for the 
Third Millennium,  by the late bishop of Atlanta, Bennett Sims.  Gene Robinson 
made it somewhat trendy by including it in the service booklet at his 
consecration, but it still sp eaks powerfully to me.  

 
For you I am a bishop, but with you I am a Christian. The first is an office 
accepted; the second is a gift received. One is danger; the other safety. If I 
am happier to be redeemed with you than to be placed over you, then I 
shall,  as the Lord commanded, be more fully your servant.   Augustine of 
Hippo: Sermo 340  

 
I promote a safe and happy work environment and honor the ministries of 
those I supervise. After seminary, I was appointed vicar of two yoked 
congregations. Several years into my tenure, a newly ordained deacon moved to 

town and was assigned to our congregation. Sally chaired the diocesan 
committee on spiritual direction and was a capable minister with many gifts. 
We served together for over five years before I left Granby to join the bishopõs 

staff. At my going away party she gave me a wonderful compliment when she 
said, òYou never treated me as a mere deacon, but as a companion in 

ministry.ó 
 



How do you envision the vocation of apostolic ministry of the episcopate 
to be di fferent from priestly ministry? What are your gifts for Episcopal 

ministry?  
 

The apostolic ministry of the bishop includes leading, uniting and supervising 
the Church. (p. 510 BCP) While all Christian leaders participate in these 
endeavors, the bishop serv es as the visible symbol of this work. He or she sets 

the tone, the parameters of reasonable conduct and discourse, and is 
responsible for keeping the body focused on Jesus Christ and the mission of 
the Church.  

 
I addressed leadership in the previous ques tion and will now focus on the 

second two ministries. It is important to remember that unity does not equal 
uniformity. Historically, the genius of Anglicanism is our ability to tolerate a 
wide diversity of theological thought and practice. In recent times  this sense of 

tolerance has been threatened by people on different sides of the issues, 
insisting that they can only be in communion with likeminded people. Much of 

my experience in conflict resolution has been to restore unity in the midst of 
conflict. I  have the ability to help people clarify their positions, see the 
ramifications of their words and actions, and refocus their efforts in ways that 

build up the body.  
  
Episcopal supervision is two -fold. The first concentrates on preserving the 

institution by being an effective administrator. The second and more important 
role is that of being a good steward of the faith and people entrusted to his or 

her care. Unfortunately, many bishopsõ time is consumed by administration 
and they become poor stewards. Thi s is particularly true in small dioceses 
where small staffs make delegating difficult. I am an efficient administrator. I 

have the education and experience to oversee the business side of a diocese, 
and do it well. But my passion is helping congregations g row in ministry.  
 

Most diocesan canons, including Idahoõs, dictate a ministry model that 
emphasizes structure, rules of order, and clearly defined committees. This 

lends itself nicely to a hierarchical model of church where the congregation 
supports the di ocese and in turn the diocese supports the national church, 
where presumably real ministry happens. In contrast, most congregations are 

highly relational and contextual and they frequently find diocesan rules to be 
restrictive and limiting. Much of my work  in the church has focused on being a 

resource to congregations by reshaping organizational structures to be more 
supportive of local ministry. To put it simply, the ministry of the diocesan office 
should be to serve the congregations as they strive to ser ve as the hands of 

Christ.  
 
What things are non -negotiable with you?  

 
1.  I believe in the triune God as defined by the historic creeds. I will seek unity 

in essentials and compassionate tolerance in non -essentials. I intend to keep 
the promise I made at m y ordination to be loyal to the doctrine, discipline, and 
worship of the Episcopal Church.  

 



2.  I refuse to spend my entire ordained ministry fighting about sex. We are 
called to take the bread of Christ into a broken and hungry world and there is 

much wo rk to do.  
 

3.  Debbie and I fell in love when we were juniors in high school and have been 
together ever since. She is my lover, best friend and soul mate. Daily, we share 
the events of the day and are of mutual support to one another. In seminary, 

my litu rgics professor, Louis Weil, told me òGod does not call us to one 
sacramental relationship at the expense of another.ó I refuse to honor my 
commitment to the Sacrament of Ordination by neglecting the Sacrament of 

Marriage. That goes for the unofficial sacr aments of parenthood and grand -
parenthood as well.  

 
4.  In 1992 I wrote the following personal ministry statement for my first CDO 
profile: We are looking for a life of shared ministry among people who desire to 
grow in faith and in their love of God and each other. If you are such a people, I 
would be humbled and honored to be your bish op.   
  



The Rev. Faith Perrizo  
 

Currently, I serve as Archdeacon for Ministry 
Development and Deployment in the Diocese of West 

Virginia, where my responsibilities include  oversight 
of Regional Ministries, the discernment process for 
ordained and lay ministries, and deployment.  

Ordained in 1980, I have also served as a parish 
priest in the Dioceses of Chicago and Southern 
Ohio.  As Assistant for Ministry in the Diocese of 

Chicago from 1990 -1994, I had oversight of the 
Deaconõs program, the discernment process, and 

served as a search consultant.  With a focus on 
small church ministry, I served on the Town and 

Country Commission for Province V from 1980 -87.  

My ministry has in cluded commitment to outreach and youth, serving on 
Happening and summer camps, on the Episcopal Community Services 

Foundation, the board of E.V.E. (domestic violence shelter),  and  a Disaster 
Relief Response Commission (ecumenical).  My gifts for ministr y include skills 
in building relationships, pastoral care, encouraging others in developing their 

ministries, communication and conflict management, and commitment to 
strengthening not only my own spiritual life, but the spiritual life of the 
community and  individuals.  In everything I do, I am known to go the extra 

mile.  
A graduate of Macalester College, St. Paul, MN (1975), my MDiv degree was 

received from Seabury -Western Theological Seminary in Evanston, IL.  At age 
55, I have three grown sons, residing in Phoenix, AZ, Beloit, WI, and Marietta, 
OH.  The gift of a new granddaughter came in 2007!  Joy and rejuvenation 

come from hiking, working in the garden, reading mystery novels, retreats, and 
traveling to visit family and friends.  
  



The Rev. Faith Perriz o 
 

The mission of the Diocese of Idaho is òWe are one in Baptismé Our call 
to discipleshipé To be the hands and heart of Jesus in the worldó.  What 

in our mission statement inspires you and why?  
 
I am inspired by the vision that it is in doing the work of Jesus that we are 

made One Body. Unless we are willing to live into what we say, who will believe 
our message?    God granted me a gift in the form of my fifth grade Sunday 
school teachers who instilled in us a passion for being the hands of Jesus.  Our 

bi g project of the year included making and selling donuts for coffee hour. With 
the money we raised, we went shopping for crayons, coloring books, small 

stuffed animals, childrenõs books, which all were packed into shoe boxes we 
had wrapped.  We then took o ur offering to Cincinnati Childrenõsõ Hospital.  As 
a parish priest, I did the same with our youth group on their annual Advent 

retreat.  We added a cookie baking session and gave them to the forgotten night 
shift employees at the hospital and police stati on when we delivered the 

childrenõs boxes. 
 
When I was rector at St. Lukeõs in Marietta, Ohio, we twice took a work crew to 

areas in Ohio and West Virginia which had been seriously flooded and we 
repaired homes; we took a crew of youth and adults to the Do minican Republic 
(our companion diocese) to help with their Vacation Bible School (we were the 

assistants to their teachers) and refurbished part of the church.  Our youth 
participated annually in the 30 Hr. Famine.  

 
When I was in the Diocese of Chicago th ere was a suggestion during one clergy 
conference that the suburban churches take one of the poorer urban churches 

as a companion.  The conversation centered around how the wealthier 
churches might òhelpó the poorer folks.  I made the observation that perhaps 

the suburban rectors were forgetting that the òpoorer churchesó might also 
have something to offer the wealthier churches and that our language for the 
cooperative program needed to reflect mutuality rather than being patronistic.  

By the grace of God,  the language was changed.  
 
I cannot imagine ministering, as a priest or a bishop, as part of a community 

that did not embody in action what it professes in words.  
 

How do you relate holiness and wholeness?  Describe your spiritual and 
health maintenance  disciplines.  How do you manage the competing 
demands of personal and professional life?   

 
As adamah , created human out of earthly elements and Godõs breath, I believe 
we are called to a balance of body, mind, and spirit. As I look to the example of 
Jesu s as guide, I see One who spent time in fellowship with friends and family, 
wrestled intellectually with the learned men of his day, studied and taught in 

the synagogue and Temple, took time to be alone with God, and walked a loté 
 

Maintaining a balance of  spiritual and health disciplines is not always easy and 
takes intentionality.  I find there are times when one area --- body, mind, or 
spirit ñgets out of balance and I need to revisit my regimen.  Being a single 

parent with a demanding profession, I have ma intained a regular relationship 



with both a spiritual director and a therapist. Having lived with family and 
parishioners who struggle with addiction, I also attend an AlAnon group.  My 

schedule includes a two or three day retreat about every three months.   Since I 
experience the deepest prayer through music, my spiritual life has included a 

trip to the Taize Community in France and participation in the annual Messiah 
rehearsals and performance of the Marietta College Community Choir.  

 

To stimulate my mind , I have been faithful to the discipline of continuing 
education.  In 2007, I engaged in something totally different and challenging, 
an emersion in the Spanish language in the Dominican Republic.  My program 

and tutor were arranged by the medical missiona ries we visited in 2001.  I try 
to read regularly, a mix of genre which includes Butler -Bassõ The Practicing 

Congregation , Sam Portaroõs  Transforming Vocation ,   Thomas A Kempisõ The 
Imitation of Christ , and  Dick Francisõ equestrian murder mysteries. I am also 
involved in an ecumenical study group which addresses contemporary issues 

and how we live out our Christianity in daily life.  
 

My greatest challenge is physical health balance.  In my current position I am 
in the car for 4,000 miles per month and eat out regularly.  At times I have 
managed a regular routine of walking and eating more healthily, but that is one 

area that continually needs addressed.  Since my driving most affects my 
shoulders and knees, I have exercises that I do several times a wee k, as 
assigned by my physician.  

 
My professional life is balanced by phone calls and visits to my sonõs family 

(first granddaughter) in Phoenix, friends in 
Phoenix/Tucson/Chicago/Minnesota, an occasional massage, a movie here 
and there, my garden, and knit ting.  

 
Please describe your leadership style.  What is your theology of leadership 
and please give an example.  

 
I am passionate about collaboration, including everyone at the table.  Whether 

it be in assisting four churches in a merger (which we are in the  middle of 
doing), planning a parish program, or planning a family vacation, I believe that 
collaboration includes listening, respecting one anotherõs opinions, and coming 

to consensus.  Through experience, I have also come to learn that collaboration 
incl udes recognizing when the time comes for the designated leader to clarify 

and summarize what has been said and heard, and to articulate a direction 
and vision to be reviewed, approved, and lived into.   

 

My theology of leadership is based in Ephesians 4:11 -13 òThe gifts (God) gave 
were that some should be apostles, some prophets, some evangelists, some 
pastors and teachers, to equip the saints for the work of ministry, for the 

building up of the Body of Christ, until all of us come to the unity of the faith  
and of the knowledge of the Son of God, to maturity, to the measure of the full 

stature of Christ.ó.  It is only as we work together, honoring and sharing the 
gifts God has given each of us, that we witness to the reality of Godõs Kingdom.  
I try to facil itate that collaboration.  

 
One example of what I think this looked in my parish ministry was how we put 

our Godly Play program together.  When I came to St. Lukeõs Church in 



Marietta, Ohio in 1995, they were a declining parish with two children, ages six 
and ten.  One of their goals was to rebuild a Sunday school and attract young 

families.  I suggested to the vestry that we invite two people to go with me to 
attend Jerome Berrymanõs workshop on Godly Play at the Province V Spring 

Christian Ed conference.  We did.  One was the mother of the six year old and 
one was a grandmother who was trying to get her children and grandchildren 
back to church.  Lynn and Nina were inspired by Berryman and, when we 

returned, they began planning a curriculum for the Fall.  M y job was to recruit 
as many people in the congregation who did not prefer to teach (òbeen there, 
done tható) but wanted to help somehow and present opportunities for them 

share their particular gifts.   
 

I recruited several carpenters, a doll maker, two a rtists, a potter, 
seamstressesé.to make the things we needed to supply our Godly Play room.  
Shelves were made, an ark with doll -like figures of Noah -Mrs. Noah and the 

animals appearedéseven small oil canvases of the days of creation were 
completedéa pottery chalice and paten were made, triptych backdrops 

appeared, etc., etcé  Forty people in all --  from a congregation that then 
numbered 65 --  directly participated.  A few others contributed financial 
resources.  Within two years we had a very full Godly Pla y room with four other 

assistants recruited in addition to the first two storytellers.  We grew to 17 
children.  

 

On a diocesan level, when I began my position as Assistant for Ministry in the 
Diocese of Chicago, I was handed the skeleton of a new discernme nt process, 

complete with the idea for a Ministry Discernment Weekend (MDW).  Over the 
next three years, working with the COM, I helped to guide the development of 
the process.  Each step we took, I engaged the reflections of the COM, the 

MDW staff, the No minees, the parish priest, and parish discernment 
committees, and changes were made in response to their input.  In addition, I 
guided the training of the MDW staff so that, by the time I left five years later, 

and my position was not refilled, the volunte er staff members were able to take 
on all the organizational and design responsibilities. As a matter of fact, the 

group continued to refine the process, as we had done before, in response to all 
involved.  In the Diocese of West Virginia, we are developin g a similar program.  

 

In addition to discernment work, I was given responsibility in Chicago for 
oversight of the Deaconõs Formation Program.  Over a five year period I worked 

with several deacons, priests, and laity, to develop of Deaconõs Council that 
had representation from each of these three orders of the church.  Eventually 
the Council had oversight of the program, with a deacon appointed as 

administrator. During the same time period, we convinced the Bishop to create 
the position of Archdeacon and ap point a deacon to that position.  

 

  



How do you envision the vocation of apostolic ministry of the episcopate 
to be different from priestly ministry?  What are your gifts for Episcopal  

ministry?  
 

From its root meaning of òoversightó,  I understand the ministry of the 
òepiscopateó to be centered in overseeing the work of the church within the 
diocese to which a bishop is called.  Becoming a bishop is not ògiving upó the 

commitments made in ordination to the diaconate and priesthood, but they 
take on a differ ent form.  It is a Bishopõs responsibility to support the deacons 
and their ministry as they make Christõs redemptive love known by their  word 

and example, and to encourage their working to communicate the concerns 
and hopes of the world to the Church.  A s chief pastor, it is also the Bishopõs 

responsibility to support priests by providing pastoral care for them, by 
providing meaningful continuing education that strengthens their call to 
preach, teach, and care for the people whom God has entrusted to thei r care.  

Central to exercising a ministry as pastor is being able to listen, to listen not 
only to deacons, priests, and other bishops, but to listen to the laity who are 

engaged in the challenge of living out how to follow Christ in everyday work and 
life.  One of my favorite early Christians is St. Barnabas, òson of 
encouragementó.  I see the role of the Bishop to be one of encouraging others in 

their ministry, whatever it might be.  
 

As one who is also called to guard the faith, unity, and discipline of t he church, 

this ministry of support and encouragement is also tempered by being the one 
who must also be clear about what the parameters and boundaries are within 

the traditions of the Episcopal Church.  Addressing issues of Safeguarding 
Godõs Children, the continued existence of racism in its many forms, 
theological disagreements arising from our life together and our legislative 

processes, all need to be addressed openly and honestly.  I see it as the 
Bishopõs responsibility to create opportunities for that to happen.  Clarity 
about parameters and boundaries also means that a Bishop must be familiar 

with and, when necessary, enforce the dictates of Title IV, the disciplinary 
canons of the Church.  

 
Perhaps different in form from priests, but not in intentio n, is the call of the 
Bishop to be part of the larger councils of the church.  Priests are called within 

the life of the parish to commit to some responsibilities in the diocese, while 
Bishops are called within the life of the diocese to commit to some 

responsibilities to the National Church, Ecumenical endeavors, and the 
Anglican Communion. However, it would be my intention to be careful about 
the stewardship of my time concerning commitments outside of diocesan work.  

 
As I hope are reflected in my comment s and curriculum vitae, the gifts I believe 
that I bring to Episcopal ministry include a commitment to spiritual life and 

growth, administrative abilities, listening skills, conflict management skills and 
experience, and a deep knowledge of the Church. ( I n addition to having been a 

parish priest and diocesan administrator, I experienced growing up as the 
daughter of a priest in three different dioceses.)  All of these gifts are seasoned 
with a healthy sense of humor and a deep felt sense of joy in the gift  of Godõs 

presence among us.  
 

What things are non -negotiable with you?   



 
Time for family and retreats.  An average of two nights a week at home. 

Involvement in some sort of outreach and mission. Cooperation and honesty.  
 

Our extended family is scattered a ll across the US.  Although we are distant 
from one another geographically, my dad and his wife, my siblings, and my 
children are close and consider our visits together precious.  I will take my 

vacation time to fly here and there to visit family, especial ly my new 
granddaughter! We cross the miles in  other ways, as well.  My father grew up 
near Boston and when the Red Sox were in the World Series in 2004, my sons, 

their grandfather, and I were all on cell phones during each game.  Since my 
sons were born in Chicago, our parting comment was ò if the Red Sox can do it, 

so can the Cubbiesóé.needless to say, we are still waiting! 
 

Since I am on the road all the time as Archdeacon in West Virginia, it has 

become important for me to sleep in my own bed, and walk  our dog, at least 
two nights a week.  My youngest son attends the local community college and 

still lives at home, taking care of the dog, the mail, garbage nightéFor my own 
mental health,  I find I need to schedule touching base with the home fireé or I 
am never quite sure what day it is!  On the one hand, although retreats mean I 

am away from home again, I find retreats necessary in order to be in the 
presence of God in a more intentional way than my daily routine permits.  

 

In addition to the outreach an d mission mentioned in response to your first 
question,  I also took time to serve, two different times, on the board of our 

local domestic violence shelter and a flood relief group.  As a bishop, I would 
want to be able to be involved in some outreach pro ject  periodically, as my 
schedule and opportunity permits.  

 
The baptismal call to òhonor the dignity of every human beingó includes living 
life  cooperatively.  We are all made in the image of God and, I believe,  it is 

only in listening to one another and  working together that we hear more closely 
the voice of God and actualize Godõs kingdom here on earth.  Honesty is a 

corollary.  If we respect and honor one another, we will be straightforward with 
one another.   Both cooperation and honesty take determin ation and 
intentionality, but I firmly believe that òWith God, all things are possibleó! 

  



 
The Rev. Brian Thom    

 
I have been the Rector of the Church of the Ascension 

in Twin Falls since September 1991.   A 1987 
graduate of the Church Divinity School of  the Pacific 
in Berkeley, CA, I served in congregations in Portland, 

OR, and Palm Desert, CA, before coming to Twin Falls.   
 
Last fall, I completed two terms on the Commission on 

Ministry, serving as Chair for the last five years. I 
have represented Idaho  at four Living Stones annual 

conferences and currently am the Coordinator for 
Idaho.  For the last seven years, I have joined my 
Central Deanery colleagues on the Support Team for 

Leadership Development.  I also currently serve on the Latino Ministry 
Development Committee.  In previous years, I served terms on the Paradise 

Point Camp Board and the Sexual Ethics Oversight Committee.  In 1997, I was 
the co -chair of the Bishopõs Search Committee.  I am a five-time deputy to 
General Convention, serving the las t four Conventions on the Committee on 

Ministry.    
 
In Twin Falls:  

 President of the Magic Valley Interfaith Association  
 Member/Past President of the Twin Falls Kiwanis Club  

 Past Board Member of Planned Parenthood of Idaho  
 Five years school district Su bstance Abuse Advisory Council  
 Seven years Biomedical Ethics Committee at county hospital  

 
Born and raised an Episcopalian in Portland, OR, I graduated from Oregon 
State University in Forest Management.  My daughter Megan is a recent 

graduate of Boise Sta te and her sister Melissa has become a Vandal just to 
keep things interesting.  
 

  
   
 
 
 

 
  


